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Q1.  Why remote teaching? What strengths would you bring to a remote school context?

Q2. Tell us about a time you collaborated with colleagues (planning/moderation/feedback) and what changed in your practice as
a result.

Q3. If you were assigned to teach a mixed-ability class mid-year, how would you plan and deliver lessons to meet the needs of all
students?

Q4. Imagine you have a student with additional learning needs who is falling behind. How would this be identified and then how
would you adapt your teaching strategies?

Q5. What strategies would you use to create a culturally responsive classroom that values and respects Aboriginal and Torres
Strait Islander cultures and traditions?

Q6. Give an example of how you have used technology to enhance student learning and engagement.

Q7. What strategies do you use to ensure all students feel included and valued in your classroom?

Q8. Describe a challenging behaviour incident. What proactive routines were in place, what did you do in the moment, and how
did you restore and follow up (including with caregivers)?

Q9. A student of yours is performing below expectations. How would you go about reporting this student’s progress to their
caregivers?

Q10. Tell us about a recent professional learning activity you undertook and how it impacted your teaching.
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